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Preface

Over the past few years, the worldwide financial crisis has brought
deep changes in capital and labor markets, old-age retirement systems,
and household retirement and consumption patterns. Around the world,
plan sponsors, fiduciaries, policymakers, and households have gained
a new awareness of retirement risk. This volume, the newest in our Pension
Research Council/Boettner Center Series, draws out lessons learned
regarding how retirement planning and long-term financial security have
changed in the wake of the turmoil. This book is a welcome addition to
all concerned with the future of financial security in retirement around the
globe.

In the process of preparing this book, several key people and institutions
played essential roles. Superb editorial comments were provided by
my co-editors Raimond Maurer and Mark J. Warshawsky. On behalf of
the Council, I thank both of them, as well as the many contributors to
the volume, the reviewers who helped bring this work to fruition, and the
Council’s Advisory Board on whom we rely for guidance. This manuscript
was expertly prepared and thoroughly edited by Andrew Gallagher with
assistance from Irene Shaffer and Heather Shrigley. We are particularly
grateful for the intellectual and financial sustenance provided by our
Senior Partners and the Institutional Members of the Pension Research
Council, listed elsewhere in this volume. The Wharton School graciously
provided access to conference facilities and more through its Impact
Conference funding. Additional financial support was received from
the Pension Research Council, the Boettner Center for Pensions and
Retirement Research, and the Ralph H. Blanchard Memorial Endowment
at the Wharton School of the University of Pennsylvania.

I also express continued appreciation for the fine collaboration with
Oxford University Press, which hosts the Pension Research Council Series
on retirement security. On behalf of the Pension Research Council and the
Boettner Center for Pensions and Retirement Security of the Wharton
School of the University of Pennsylvania, we are pleased to continue
in our tradition of research and dissemination on pensions and retirement
security around the world.

Olivia S. Mitchell
Executive Director, Pension Research Council

Director, Boettner Center for Pensions and Retirement Research
The Wharton School, University of Pennsylvania
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