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Cornell University and a D.Phil. from Oxford University.
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research interests are in the Weld of aging and labor economics. She has
taught at Hunter College and visited the Institute of Advanced Studies in

15contribs.qxd  1/8/03  10:51 AM  Page 285



Vienna; she was also an exchange fellow at the City University of New
York. She earned a Ph.D. in economics from the Center for Economic
Research and Graduate Education in Prague.

Erica L. Dykes is an undergraduate at Harvard University.
William E. Even is Professor of Economics in the Richard T. Farmer School
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comes, and the consequences of minimum wage legislation. He earned a
B.S. degree in Mathematics and Economics from the University of South
Dakota and a Ph.D. in economics from the University of Iowa.
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Center, a multidisciplinary center focusing on the living standards of
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ously visited the Mary Ingraham Bunting Institute at Radcliffe College
and served on the Pension BeneWt Guaranty Corporation’s Advisory
Board and the Board of Trustees of the State of Indiana Public Employ-
ees Pension Fund. She received a Ph.D. in economics from the University
of California at Berkeley.
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beneWts law. He served as Minority Pension Counsel to the U.S. Senate
Labor and Public Welfare Committee under Senator Jacob K. Javits, dur-
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President Kennedy’s cabinet on corporate pension funds, served on the
U.S. Department of Labor Advisory Council on Employee Welfare &
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Chairman of the Board of Directors of the Pension Rights Center of
Washington, D.C., and a Board member of the Pension Research Coun-
cil of the Wharton School. He received a B.S. from the University of
Chicago and a law degree from the University of Chicago Law School.

Marjorie Honig is Professor of Economics at Hunter College and the Grad-
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and the roles of social security and employer pensions. Her current inves-
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the timing of retirement. She is a member of the Advisory Board for the
Brookdale Foundation National Fellowship Program and is an advisor to
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She received a Ph.D. in economics from Columbia University.

Susan N. Houseman is a Senior Economist at the W.E. Upjohn Institute for
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sity of Maryland’s School of Public Affairs and a visiting scholar at the
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Brookings Institution. Her research interests focus on labor issues in the
United States, Japan, and Europe, and her current work studies workers
in nonstandard employment arrangements. She received a Ph.D. in eco-
nomics from Harvard University.

Sanford M. Jacoby is a Professor of Economics in UCLA’s Anderson School
of Management and in the School of Public Policy & Social Research. He
is also associate director of UCLA’s Institute of Industrial Relations. His
research interests focus on welfare capitalism and twentieth-century
management and advertising. Dr. Jacoby received a Ph.D. from the Uni-
versity of California at Berkeley.

Eric P. Lofgren is global director of the BeneWts Consulting Group at Wat-
son Wyatt Worldwide, encompassing the Retirement, Group & Health
Care, and Investment consulting practices. He is a member of Watson
Wyatt’s Board of Directors, where he currently serves on the Executive
Committee and the Management Committee. He is a Fellow of the Soci-
ety of Actuaries, a Fellow of the Conference of Consulting Actuaries, and
an enrolled Actuary under ERISA. He holds a B.A. in mathematics from
New College in Sarasota, Florida.

David A. Macpherson is Abba Lerner Professor of Economics at Florida
State University. His specialty is applied labor economics. His research
interests include pensions, discrimination, industry deregulation, labor
unions, and the minimum wage. He received a Ph.D. in economics from
Pennsylvania State University.
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Segal Company, responsible for research regarding public policy, legisla-
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serving on the Board of the Pension Research Council of the Wharton
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Reporter and the BeneWts Law Journal. Previously she served on the U.S.
Department of Labor’s ERISA Advisory Council. She is active in the
American Bar Association, where she has chaired the Joint Committee on
Employee BeneWts. She received a B.S. from Wellesley College and a law
degree from Yale Law School. She has been admitted to the bar in the
District of Columbia and the State of Louisiana.

Olivia S. Mitchell is the International Foundation of Employee BeneWts
Professor of Insurance and Risk Management, and Executive Director of
the Pension Research Council at the Wharton School of the University of
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the Steering Committee for the Health and Retirement Survey for the
University of Michigan. Dr. Mitchell’s research focuses on private and
social insurance, employee beneWts, and pensions in the United States
and overseas. Dr. Mitchell previously taught at Cornell University, and
she has visited the faculties of Harvard University and the University of
New South Wales in Sydney, Australia. She received a B.A. from Harvard
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University and a Ph.D. in economics from the University of Wisconsin at
Madison.

Steven A. Nyce is is a Senior Retirement Research Associate with the
Research and Information Center of Watson Wyatt Worldwide in Wash-
ington, D.C. His research interests include workforce demographics,
behavioral aspects of private pensions, and public and private retirement
policy. He received a Ph.D. in economics from the University of Notre
Dame.

Anna M. Rappaport, F.S.A, is an actuary and futurist and Principal with
Mercer Human Resource Consulting, a global human resources, com-
pensation, and employee beneWts consulting Wrm. She specializes in
retirement beneWt strategy working with larger employers and pension
plan sponsors. She is concerned about our aging society and the status of
women and is active in the social security debate. Her major focus is on
how women are affected by social security beneWts and reform. She is a
past president of the Society of Actuaries and currently serves on the
boards of the Actuarial Foundation, the Metropolitan Chicago Informa-
tion Center, the Pension Research Council, and the Women’s Institute
for a Secure Retirement (WISER).

Martha Farnsworth Riche is a consultant on demographic changes and
their effects on policies, programs, and products. She is also a Fellow of
the American Statistical Association. Previously she served as Director
of the U.S. Census Bureau, and she also woked at the U.S. Bureau of
Labor Statistics. She was a founding editor of American Demographics,
and worked as Director of Policy Studies for the Population Reference
Bureau, a nonproWt organization devoted to educating the public about
the demographic component of policy issues.

Manish Sabharwal is Managing Director and CEO of India Life Pension
Services. India Life offers Asset Management and Web-enabled beneWts
administration for the Indian market and operates dedicated centers
for offshore processing of pensions, beneWts, and payroll for Fortune 500
companies. He received an M.B.A. from the Wharton School of the Uni-
versity of Pennsylvania.

Sylvester J. Schieber is Director of Research and Information at Watson
Wyatt Worldwide. Dr. Schieber has published widely on demographics and
the provision of retirement security, as well as public and private retire-
ment and health beneWt programs. Dr. Schieber serves on the Board of
the Pension Research Council of the Wharton School and sits on the
Social Security Advisory Board. Previously he was research director at the
Employee BeneWt Research Institute and deputy director at the OfWce
of Policy Analysis of the Social Security Administration. He was also a
member of the 1994–96 Social Security Advisory Council. He received
a Ph.D. in economics from the University of Notre Dame.
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