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Presenter
Presentation Notes
As Baby Boomers turn 65, issues pertaining to longevity, funding retirement, and discussions of life priorities in the next phase of their lives are coming to the fore. In a series of national thought leadership studies, Bank of America Merrill Lynch partnered with Age Wave to examine how Americans are preparing for retirement and reshaping their lifestyles during their later years. Our goal was to discover the issues that people are thinking and worrying about as they plan for their retirement.
A starting point for understanding these issues is examining and analyzing the areas, pre-retirees and retirees say are most significant to their lives. After conducting research with individuals living in the United States, we identified seven life priorities that are most important to today’s pre-retirees and retirees: Health, Home, Family, Work, Giving, Finances, and Leisure. 
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Health #1 Ingredient to a Happy Retirement

Percent of retirees who say the most important ingredients for a happy
retirement are...

Having good health 81%

Being financially secure 58%

Having loving family and friends 36%

5%

Having purpose 20%

Continually trying new things

Base: Retirees, age 50+

Source: Health and Retirement: Planning for the Great Unknown Study, 2015
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Presenter
Presentation Notes
The #1 ingredient for a happy retirement is health with 81 percent of retirees citing it as the most important factor, followed by financial security (58 percent), loving family and friends (36 percent), and having purpose (20 percent). 
Understandable, as health has far-reaching impact on quality of life, family, and financial security. 

As boomers move into their later years, health will be the ultimate retirement wildcard. For many, health can be the difference between a retirement of opportunity, independence, and financial security – or of worry and financial challenges. 
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Alzheimer’s: The Most Worrisome Disease of Later Life

Percent with chronic conditions, by age Percent who say the scariest disabling condition of
later life is...
Arthritis
Diabet
86% Heart 1S 2%

3%

disease
6%

63%

Stroke
10%

27%

Cancer
26%

18-44 45-64 65+

Source: Ward, B.W. et al. (2014). Multiple Chronic Conditions Among US Adults: Base: Total population
A 2012 Update. Preventing Chronic Disease. 11.
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Presentation Notes
While younger populations will grow very little between 2010 and 2030, the age 65+ population will increase by 80%.
The risk of having a chronic disease increases with age. People age 65+ are three times more likely to have a chronic disease than younger people.
Increasing life expectancy coupled with the aging of the large boomer generation will potentially give rise to growing numbers of older adults confronting chronic diseases, such as hypertension, heart disease, diabetes, cancer, Alzheimer’s and arthritis.
While many chronic diseases can disrupt health and wealth in retirement, the study revealed that more people cite Alzheimer's as the disease they are most worried about. 
Up until a few years ago, people of all ages said the scariest disease was cancer. Now, for the first time, we’ve surfaced data that shows people are most concerned about Alzheimer’s. In fact, as the pie chart here shows, more people now cite Alzheimer’s as the scariest health condition of later life (54%) than cancer, strokes, heart disease, diabetes and arthritis combined. 
And while Alzheimer’s research to date has largely focused on fears of the elderly, you’ll see in the report we’ve published today, that this #1 fear now stretches across people of all ages.
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Percent who say the scariest disabling condition of later life is…

Alzheimer's disease/
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53%
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Retirees on the Move

Percent of retirees who have moved or anticipate

L . Reasons for moving in retirement
moving in retirement

Wanting to be closer to family _ 29%
Wanting to reduce home expenses _ 26%
Do not
anticipate Ha\.rj.- .
moving in m-fwe n Change in health status _ 17%
retirement retirement
Y Change in marital status - 12%
Have not .
yet moved, ™\
_b"_"t \"\ Empty nesting/Children moving out - 7%
anticipate .
moving )
27%, Wanting the cash from the sale of - e
prior home
Base: Age 50+ retirees Base: Age 50+ retirees who have moved since retiring

Source: Home in Retirement: More Freedom, New Choices, 2015
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Presentation Notes
Additionally, with new freedom to decide where they want to live, many retirees move to a different home, community, or part of the country, with an estimated 4.2 million retirees moving into new homes last year alone. Retirees’ top motivations for moving include being closer to family (29 percent), reducing home expenses (26 percent), changes in health (17 percent), and a change in marital status (12 percent)


My Own Home: The #1 Choice for Long-Term Care

Retirees’ top preference for receiving long-term care

Family Nursing Home
Member’s Home o
1%
4%

Assisted
Living
Facility
10%

Own Home
85%

Base: Age 50+ retirees

Source: Home in Retirement: More Freedom, New Choices, 2015
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Presentation Notes
Age 55+ spend $90 billion annually on home renovations
80% interested in innovative ways of reducing home expenses, such as smart thermostats or apps to control appliances


Care Giving & Receiving

Percent who believe they will need long-term care
Vs.
Percent who will need long-term care

Believe
theywill need
long - term care

37%

Will need
long-term care*

70%

Base: age 50+
*Source: U.S. Department of Health and Human Services, 2013
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Planning for long-term care

Only 9% of adults age 50+
would be prepared if a loved one
needed extended long-term care,

and the same number have
budged or prepared for an aging

parent or relative, according to
our study.

Home: The #1 choice for long-
term care

85% of older adults say they
would prefer to receive care in
their own home, if needed.

Just 4% say their first choice
would be to receive care in a
family member’s home—a
choice as unpopular as moving
to a nursing home.


Presenter
Presentation Notes
Only 9 percent of adults age 50+ say would be prepared if an aging parent or relative needed extended long-term care. 
However, according to the U.S Department of Health and Human Services, while 37% of people age 50 and older believe they may need long-term care in their lifetime, the reality is that twice as many – 70% – eventually will. 
The vast majority of people (86%) age 50+ would prefer to receive care in their own home, if needed. Essentially no one would choose to receive care in a family member’s home – a choice as unpopular as moving into a nursing home (both just 2%). 
Although nearly all older adults say they would prefer not to have to move in with family, two-thirds of people age 50+ admit that they have taken no steps to avoid having to move in with a family member if unable to live on their own.  



A New Era of Family Interdependencies

Percent who provided financial support to
family members during the last 5 years
68%

26%
0
ﬂ = —
Adult children Grandchildren Parents/ Siblings Other relatives
(age 21+) in-laws

Base: age 50+, with adult children/grandchildren/parents/in-laws/siblings/other relatives; bases vary

Financial support provided to family
members during the last 5 years, by

investable assets

$19,100

$14,900
. $9,200
Average <$250k $250k-$500k

Base: age 50+, providing financial help to family
As of 2015 study: Family & Retirement: The Elephant in the Room

Are You the Family Bank?

$34,100

$500k-$5m

Three out of five people (60%) age 50+ believe a member of their family is the “Family Bank,”
meaning someone who their extended family is most likely to turn to for financial help.

Source: Family & Retirement: The Elephant in the Room, 2015
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Due in part to today’s uncertain economy, family members are increasingly turning to each other for financial help in times of need. Six in ten people (62%) age 50+ are providing financial support to family members—including adult children, grandchildren, parents, siblings and other relatives.
The more than 60% of people over the age of 50 who provided financial assistance to a family member during the last five years did so to the average tune of nearly $15,000 (this excludes financial assistance provided within the nation’s wealthiest families with investable assets of $5 million or greater, whose average assistance amount exceeded $300,000).
Very few people (12%) have budgeted or prepared for providing financial support to other family members, but 62% are doing so. 
60% of people age 50+ say there is a member of their family who is the “Family Bank:” someone who their extended family is most likely to turn to for financial help. 
More than two-thirds (68%) of parents age 50+ have provided financial support to their adult children during the last five years. Among which, 36% do so without knowing how the money is even being used. You’ll see in the report more specific areas in which parents are helping their kids financially.



Sacrificing for Family

Types of “retirement sacrifices” pre-retirees would make
to financially support family members

e s, I
retirement
Have a less comfortable
0
jrestye nrecremen:. NN 36°°
Feel less financially secure _ 209

Base: age 50+ pre-retirees willing to alter retirement plans to support family. 50% of these pre-retirees\
make “retirement sacrifices” to financially help family members

Sacrificing Retirement for Family

Half of pre-retirees age 50+ say they would make major sacrifices that could impact their
retirement to help family members.

Source: Family & Retirement: The Elephant in the Room, 2015
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Presentation Notes
- Half of pre-retirees age 50+ say they would make major sacrifices that could impact their retirement to help family members. Among these pre-retirees, three in five say they would retire later, four in ten would return to work after retirement, and more than one-third say they would accept a
less comfortable retirement lifestyle to help family financially.



Percent of retirees who agree...

| work in retirement
because | want to

| work in retirement

0
because | need to 20%

Base: Working retirees age 50+
Source: U.S. Department of Health and Human Services, 2013

4x more

Most retirees want to vs. need to work

80%

% Merrill Lynch Source: Work in Retirement: Myths and Motivations, 2015
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“Not working, that
was for my parents’
generation. | can’t
imagine not doing
anything for 30 years.
Nor could | afford to.”
— Focus Group
Participant
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Presentation Notes
Retirees are four times more likely to say they are continuing to work in retirement because they “want to” (80%) rather than because they “have to” (20%).   
Quote from focus group participate: “Not working, that was for my parents’ generation. I can’t imagine not doing anything for 30 years. Nor could I afford to.” 
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Career change drivers

Reasons working retirees pursued a different line of work

To have a more flexible schedule 51%
To have more fun/less stress 43%
. . 3.5x more

To better use my skills 16%

To make more money 14%

I

Base: Working retirees, age 50+ who pursued a different line of work in retirement

Source: Family & Retirement: The Elephant in the Room, 2015
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The top reasons retirees moved to a new line of work were not financial, but for a more fulfilling career: to have more flexibility, more fun, and less stress.  
These reasons were greater than three times more important than “to make more money.” 
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The Retirement Giving Potential

Median net worth, by age of household

$216,100
$165,900
$105,300
$46,700
$10,400 .
I - T T T T
Under3s  35-44 45-54 55-64 65+

Source: Federal Reserve, Changes in U.S. Family Finances from 2010
to 2013: Evidence from the Survey of Consumer Finances, 2014
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Hours Per Week

Discretionary time, by age group

(D

51
i 44 I

Under 25 25-34 35-44 45-54 55-64

73

+

Source: BLS Time Use Survey; discretionary time defined as time not
spent for work, educational activities, sleeping, personal care, and
caring for others
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Presentation Notes
For many, retirement unleashes new opportunities to give—both in greater quantity and with greater impact. Compared to younger adults, many retirees have unprecedented potential because they have:
More savings. As you can see on the left chart, many retirees have accumulated savings—which are necessary to fund their retirement years—but part of which may be available to contribute to causes and needs they are passionate about.
More time. As you can see in the chart on the right, as people emptynest and retire from full-time work, they gain unprecedented levels of free time and become more available to engage in charitable giving and volunteering.
More skills. Retirees bring to a lifetime of experience when they give back. According to our survey, 84% of retirees say an important reason they are able to give more in retirement is that they have greater skills and talents compared to when they were younger.
Keep these factors, as well as the size of the enormous baby boomer generation, in mind throughout our discussion today. 
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How Boomers Give Differently

According to boomers, which generation is more likely to...

Seeking to understand how a charity uses its 49%
money before donating 9%

Prefer to challenge themselves to use skills 41%
and experience when volunteering
| . B Boomer Generation
Want to understand impact of donations F 40%
(o]
B Boomer Parents
Generation
Prefer to give to larger charities
; ; ‘ 39%

Believe charities spend donations in the best
way

44%

19%

e

Feels it is their duty to give
iti ir duty to giv 350

Source: Giving in Retirement; America’s Longevity Bonus, 2015
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This is truly unique compared to most previous generations.
When compared to their parents, boomers are 5x more likely to “seek to understand how a charity uses its money before donating” and be highly focused on the impact of their donation.
Conversely, boomer’s parent’s generation took a more hands off approach to giving – trusting big name charities to use their donations wisely.. 


Giving GiVing Connections

85%

of retiree volunteers say
they have developed
important new
friendships through their
giving and volunteering
activities
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Percent of pre-retirees who say what they will miss most
inretirement vs. percent of retirees who say what they
do miss most in retirement

Reliable income

Social connections

Having purpose and work goals

Employer health insurance

Mental stimulation

M Pre-Retirees M Retirees

8%

Source: Merrill Lynch/Age Wave "Americans’ Perspectives on New Retirement
Realities and the Longevity Bonus” Survey 2013, among retirees and pre-
retirees
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One example of how giving can help create a more fulfilling retirement: 85% of retiree volunteers say they have developed important new friendships through their giving and volunteering activities. 
New avenues for friendships and social connections can be particularly important in retirement. As we see in the chart on the right, while pre-retirees predict “a reliable income” is what they’ll miss most after leaving work, retirees tell us instead that it is actually the social connections that they miss most. 
By helping retirees connect with other people who have similar interests, values, and passions, giving and volunteering can often help create new friendships to replace the social connections that can be lost when people retire. 
As a focus group participant  shared: “Volunteering is a chance to be with other like–minded people. The chemistry of giving is very important.”
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Finances

Critical Conversations, Not Happening

How to identify and select
the best doctors and health
care providers

How much should be saved
to pay for health care
throughout retirement

Preferences about how to
receive long-term care, if
needed

How to pay for any long-
term care that may be
needed

Choices regarding Medicare
and supplemental plans

Base: Married pre-retirees, age 50+

71%

72%

Percent of pre-retirees who had in-depth discussions with their spouse regarding...

m Have discus

sed W Have not discussed

Source: Health and Retirement: Planning for the Great Unknown Study, 2015
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However, the lack of communication about health care costs is perhaps the greatest barrier to effective planning. 
According to married pre-retirees age 50+, 7 out of 10 have not had a discussion with their spouse about how much should be saved to pay for health care during retirement, or about how to pay for any long-term care that might be necessary. 
There are at least five conversations couples or families should have to prepare effectively for retirement health care: 
1) How to identify and select the best doctors and health care providers
2) How much should be saved to pay for health care throughout retirement
3) Preferences about how to receive long-term care, if needed
4) How to pay for any long-term care that may be needed, and
5) Choices regarding Medicare and supplemental plans
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