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This book was set in Baskerville and Eras typefaces. Baskerville was
designed by John Baskerville at his private press in Birmingham,
England, in the eighteenth century. The first typeface to depart from
oldstyle typeface design, Baskerville has more variation between
thick and thin strokes. In an effort to insure that the thick and thin
strokes of his typeface reproduced well on paper, John Baskerville
developed the first wove paper, the surface of which was much
smoother than the laid paper of the time. The development of wove
paper was partly responsible for the introduction of typefaces classi-
fied as modern, which have even more contrast between thick and
thin strokes.

Eras was designed in 1969 by Studio Hollenstein in Paris for the
Wagner Typefoundry. A contemporary script-like version of a sans-
serif typeface, the letters of Eras have a monotone stroke and are
slightly inclined.
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